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1.

Thank you for your interest in Revere Health—whether you’re a recent graduate looking to 
establish your practice or a veteran physician seeking a change, I’m confident you can find 
your healthcare home here. 

It’s my privilege to lead an organization that is truly committed to reversing the unsustainable 
trend of rising healthcare costs. As Utah’s population has boomed over the last decade, there 
is an even greater need to provide residents with high-quality, low-cost healthcare options. We 
practice a concept called “value-based care,” which incentivizes providers based on their 
ability to reduce costs and improve health outcomes for patients. 

Founded more than 50 years ago, Revere Health is an established organization with a strong 
reputation in the communities we serve. From a business standpoint, our revenue is healthy, 
and our trajectory is positive. 

Revere Health is owned and led by our physicians, which gives them the autonomy and 
incentive to act in the best interest of our patients. When we meet our goals for improved 
patient health outcomes, our physicians and sta� are rewarded based on this shared success. 
If you’d like to learn more about Revere Health and how we consistently put our patients’ 
health “above all else,” I encourage you to visit our website at www.reverehealth.com.

Best Regards,

Jacque Durfey, CEO

CEO MESSAGECEO MESSAGE
Jacque Durfey
 
Jacque Durfey serves as Chief Executive O�cer 
at Revere Health. In this role, she works to 
optimize clinic processes and support sta� who 
directly facilitate patient care. Jacque has a deep 
appreciation for the work of physicians, 
advanced practice providers, and care teams, 
and is committed to upholding Revere Health’s 
mission to deliver high-quality care in all the 
communities it serves.

Jacque has been in the healthcare industry for 
more than 30 years, primarily in group practice 
management. Jacque holds a Bachelor’s degree 
in Business Management from the University of 
Phoenix and earned her Master of Business 
Administration from Western Governors 
University. Her leadership is grounded in a 
passion for healthcare, and she appreciates the 
opportunity to serve and support individuals on 
their health journeys.

Outside of work, Jacque enjoys spending time 
with her husband and family. A lover of the 
outdoors and an avid baseball fan, she also 
enjoys traveling and making memories wherever 
life takes her.
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ACCOUNTABILITY COLLABORATION EXCELLENCE

ABOUT REVERE

Revere Health was founded in 1969 by three internal medicine specialists in Provo, Utah, and 
has grown into a statewide clinic network today. We now o�er more than 30 medical specialties, 
including primary care, specialty medicine, and surgery care, to patients at all stages of life. 
Revere Health operates in more than 100 urban and rural locations throughout Utah.

In the last decade, Revere Health has led the nation in practicing “value-based care.” This 
system aims to reverse the unsustainable trend of rising healthcare costs by incentivizing 
providers based on value, not volume, of services.

Our national leadership is evidenced by the fact that we were the first Accountable Care 
Organization (ACO) accredited by Medicare in Utah/ We strive to keep medical costs at a 
minimum while providing the utmost in quality healthcare.

Core Values 

Revere Health Leadership
Revere Health is an independent, physician-owned, and physician led network of multi-specialty 
practices. Our organization is overseen by a Board of Directors comprised of physician 
shareholders who have ultimate authority to represent and make decisions on behalf of all 
member-shareholders. The Board relies on the expertise of the organization’s administrative 
leadership, including a CEO, COO and other experienced executives.

Key Points for Revere Health
• Accepts all major insurances 
• O�ers same-day and telehealth appointments. In many cases, same-day appointments with 

primary care providers 
• Provides urgent care services 7 days a week from 8 am to 8 pm (some exceptions)
• Excels nationally in value-based care—a growing healthcare model focused on proactive, 

preventative care that improves patients’ quality of life and keeps costs down
• Provides patients with a secure, online patient portal enabling them to directly message 

providers, renew prescriptions, receive immediate results of diagnostic tests, and access 
medical records 24-7

• Care coordination regardless of location or provider seen
• Free online portal which allows you access to all your medical information and to 

communicate virtually with your care provider in a secure manner

ABOUT REVERE HEALTH

We take responsibility for our 
actions and are committed to 
ensuring transparency and 
integrity. This approach fosters 
trust and confidence in our 
patients, team members, 
and community. 

We understand the strength of 
teamwork, mutual respect, and 
shared purpose in creating 
innovative solutions to deliver 
exceptional care. 

We are committed to providing 
the highest quality standards to 
support patient-centered care 
and to strive for excellence in 
every endeavor.
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Established
1969

Patients Treated
• most current figure
• 70,000 Medicare Patients

$80 million+ reduction in healthcare costs for 
Medicare patients since 2015 (in addition to 
cost savings via initiatives with commercial 
payer programs

Providers
• 200+ Physicians
• 200+ Advance Practice Providers

$350 million in annual revenue

Employees
2,500

Locations
100+ locations

• Allergy and Immunology 
• Audiology 
• Behavioral Health 
• Cardiology
• Dermatology 
• ENT 
• Family Medicine 
• Gastroenterology
• Hematology-Oncology 
• Internal Medicine 
• Medical Oncology 

• Nephrology
• Neurology 
• OB/GYN 
• Obstetrics 
• Ophthalmology
• Orthopedics 
• Pediatrics 
• Physical Medicine 

and Rehabilitation 
• Plastic Surgery
• Reconstructive Surgery 

• Sleep Medicine/Lab 
• Pulmonology 
• Radiation Oncology
• Sports Medicine 
• Urgent Care 
• Urology 
• Vein & Vascular
• Weight Management
• Urgent Care Centers  

Specialties

Diagnostic and Other Support Services
• Preventative Health & Wellness
• Wound Care

• Imaging
• Laboratory

• Pharmacy
• Radiology
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• Preventative Health & Wellness
• Wound Care

• Imaging
• Laboratory

• Pharmacy
• Radiology

Frequently Asked Questions
Association Physician Agreement 

Starting Salary 
Starting salary determined on trend within specialty. Ideally this would be determined based on 
a % of MGMA. Currently departments determine what is o�ered.  
 
Determination of Income 

Collections 
 
Moving Expenses 
$15,000.00 
 
Eligibility of Ownership 
Upon completion of one year of employment, physician is eligible to buy in as a shareholder.  

Buy-in Ownership 
$30,000 buy in price 

Ancillary Revenue 
Shareholders are eligible to participate in ancillary distribution per Revere Health guidelines.  

Real Estate Investment Opportunities 

Student loan Program for New Physcians

Benefits
We strive to o�er the finest services to our patients, so we hire the best and brightest. Our 
compensation package includes insurance benefits, paid time o�, retirement benefits, a 
wellness program and much more.

• Heath Insurance
• Disability Long-Term and Short-Term
• Dental
• Vision Insurance
• Health Savings Account
• Flexible Spending Account
• Life Insurance
• Paid Holidays
• 401(K)

After one year of employment, employees who are 21 years of age or older will be eligible to 
participate in the Revere Health 401(k) Profit Sharing Plan. The Clinic contributes 10 percent of 
your gross income into your Pension Plan. You will become vested according to the following 
vesting schedule.
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If you’re considering working or living in Utah, take a look at all the Beehive state has to o�er. 

Population 

Utah has experienced an 18.3% growth in 
population during the last decade — the most 
of any state. With well over three million 
residents, Utah is poised to continue its 
growth, with estimates projecting 5.8 million 
residents by 2065. The state’s population 
remains the youngest in the country, ensuring 
a vibrant future workforce for its growing 
economy. Utah boasts the highest fertility rate, 
the largest average household size, and the 
youngest median age (31) of any state. 

Healthcare

With high marks across the board — from life expectancy to health-related behaviors — Utah is 
one of the healthiest and most health-conscious states in the country. Utah has the lowest rate 
of per capita cancer deaths in the nation and was ranked the 5th healthiest state in the nation 
according to American Community Survey data (2019). Utah ranks as the 1st lowest state in the 
following areas: excessive drinking, smoking, cancer deaths, and diabetes. Utah also ranks 
second lowest for: child poverty, preventable hospitalizations, and senior health complications. 

Climate and outdoor recreation

Utah is home to some of the country’s most 
beautiful and diverse natural vistas, including five 
national parks, eight national monuments, two 
national recreation areas, and six national forests. 
The state also boasts over 35 million acres of 
public lands and more than 20,000 miles of trails 
with 550 access points. Statewide, more than 
85% of Utahs live within 15 minutes of a trailhead. 
Utah o�ers a four-season climate with lots of 
sunshine and low humidity. Mountain ranges 
protect the Salt Lake metropolitan area from 
harsh weather while receiving hundreds of 
inches of The Greatest Snow on Earth®. Utah’s 
geography includes mountains and fertile valleys, 
arid deserts, sand dunes, and thriving pine 
forests. Average daytime high temperatures 
range from 37 °F in January to 93 °F in July.

ABOUT UTAH
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THINGS TO DO

ATTRACTIONS
 •  Natural History Museum of Utah 
 •  Lagoon Amusement Park
 •  Loveland Living Planet Aquarium
 •  City Creek Center
 •  Temple Square
 •  Thanksgiving Point
 •  Utah’s Hogle Zoo
 •  This is the Place Heritage Park

NATIONAL PARKS
 •  Zion National Park 
 •  Capitol Reef National Park
 •  Bryce Canyon National Park
 •  Arches National Park
 •  Canyonlands National Park

ARTS
 •  Utah Symphony & Opera
 •  Tuacahn Amphitheater - St. George
 •  Broadway at the Eccles
 •  ML Bean Art Museum at BYU
 •  Ballet West
 •  Pioneer Theater Company
 •  Hale Theater

EVENTS
 •  Annual Sundance Film Festival in Park City
 •  Balloons & Tunes
 •  Utah Shakespeare Festival in Cedar City

 •  America’s Freedom Festival
 •  Salt Lake City Jazz Festival
 •  Salt Lake City Greek Festival

HIGHER EDUCATION
 •  Utah Valley University - Orem

• Brigham Young University - Provo
• Utah State University - Logan
• University of Utah – Salt Lake City
• Utah Tech University – St. George
• Rocky Mountain University – Provo
• Noorda College - Provo
• Southern Utah University – Cedar City
• Snow College – Ephraim

SPORTS
 •  Utah Jazz - NBA

• Real Salt Lake – MLS
• Utah Mammoth – NHL
• Utah Grizzlies - ECHL hockey team
• Utah Warriors – Major League Rugby
• Salt Lake Bees – Minor League Baseball
• Reat Monarchs – MLS Next Pro Team
• Salt Lake City Stars – NBA G
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What is value-based care? 

Traditionally, the healthcare industry has operated under a fee-for-service model where 
providers are paid based on the number of procedures they perform or patients they see. The 
providers take on more risk in a value-based care model, as they are paid by their ability to 
improve health outcomes, reduce costs, and increase patient satisfaction. The heart of the 
matter is that healthcare costs are rising at an unsustainable rate. Revere Health recognizes 
this, and that’s why we’ve made the shift to value-based care. We believe we have a 
responsibility as healthcare providers to lower the cost of care without sacrificing quality.
 

How does VBC improve health outcomes? 

Value-based care physicians focus on preventative, proactive care, to help their patients avoid 
complicated chronic conditions like diabetes, high blood pressure, or obesity in the first place. 
Providers and healthcare systems that participate in value-based programs with insurance 
companies are incentivized to improve the quality of patient care. These systems are required 
to report on specific quality measures and demonstrate how their actions have resulted in 
better health outcomes. This reporting helps providers identify gaps in care like a missed 
follow-up appointment or screening.
 

How does VBC reduce costs? 

Reducing the cost of healthcare is about being aware of the aspects of care that are the most 
expensive (i.e., emergency room visits, hospital readmissions, brand-name medications, etc.) 
and doing our part as healthcare providers to protect patients from unnecessary spending. 
Patients won’t always see those cost savings translate to immediate reductions in their 
insurance premiums, but they can see an immediate di�erence in their out-of-pocket costs by 
choosing to get their care from health organizations that practice value-based care. 

How does VBC increase patient satisfaction? 

A key component of value-based care is coordination. At Revere Health, our team members 
prioritize timely, e�ective communication to ensure patient health data is accurate and 
available when and where it is needed across all teams—from those within Revere Health to 
those with other healthcare systems—creating a holistic, patient-centered approach. A 
synchronized care team is essential to a better, more e�cient patient experience. Value-based 
care encourages patients to play a more dynamic role in their healthcare.

 
How does VBC benefit patients? 

When providers proactively anticipate patients’ health needs, rather than treating only the 
presenting illness, care and health outcomes markedly improve and services are more 
integrated and coordinated. Patients also benefit from better access to care (same-day 
appointments, telehealth, improved scheduling) as well as improved communication with 
providers and transparent, measurable results related to value and cost of care. 

VALUE-BASED CARE FAQs
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Additional information 

Revere Health 
https://reverehealth.com/about

https://reverehealth.com/locations/

https://reverehealth.com/value-based-care

https://reverehealth.com/careers

Utah 
www.business.utah.gov

www.visitutah.com 

www.skiutah.com 

www.nowplayingutah.com

https://www.slc.gov/ed/


